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BUSI NESS LAW HVR240- 3
Cour se Namre Cour se Nunber

LENGTH CF COURSE: Three hours per week for one senester

TEXT: No mandatory text.

Ref erence text recommended: The Law and Busi ness Admni stration in Canada;
6th edition by Snythe and Soberman

GENERAL CBJECTI VES:
Pur pose:

The purpose of this subject is to provide the student with the know edge of
t he Principles of Commercial Law as it affects business in general and the
hotel restaurant industry in particular and thus to develop in the student
an understandi ng of these rules, to develop the skill of recognizing,
classifying, changing and anal yzi ng busi ness | egal problens, and in so
doi ng devel op a positive attitude toward the judicial process and its

conpl exities.

METHCD CF | NSTRUCTI O\

eadi ng assi gnnents, |ectures, discussion, case studies, tests and
assi gnnent s.

*ARTICLE - is defined as: the topic nay be about a case which actually
took place in the courts, or about a set of circunstances that has actual ly
occurred, but in either situation the information about it was reported in
a NEWSPAPER, MAGAZI NE or some ot her PUBLI CATION reference to which was
made in class, or was in fact read by, or to the class. However, it does
not include cases or exanples in the text or nentioned in explanation by
the instructor or student, not in a publication. And, please note the
speling of the word —ARTICLE!! Sone articles will be placed on reserve
in the Library and students will be responsible for their content.

EVALUATI O\ Student Eval uati on
GRADE | NTERPRETATI O\

The student's grade will be determned by the admnistration of a maxi mum
of three tests. Tests will be True/False. Test results will be returned
to the students after grading in order to permt verification of the
results. Test papers are not returned to the students but may be obtai ned
for reviewin the professor's office or a group review nay be arranged on a
student spare. The tests will be answered on conputer sheets, therefore,
the students will require his/her student nunber as well as an "HB' pencil.
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1. Basis: The student's grade will be determned by the admnistration
of a maxi numof five tests of equal val ue.

2. @ading: Aletter grading of AB,C, | or Rwill be used to indicate
the ac%|evenent or value of the student's work.

(A+) 90%and over

(A This grade neans that the student has an exceptional understandi ng of
and/or ability with the portion of the subject assessed, to such an
extent that he/she has a conplete or near conplete grasp of or ability
with the material or work and thus understands at |east eighty percent
of the work tested.

(B This grade means that the student has a high degree of understanding
of and/or abiilty witht he portion of the subject assessed and thus
understands at |east seventy percent or able to performnore than
seventy percent of the work tested.

(O This grade neans that the student has a basic understanding of all the
el enentary essentials of the portion of the subject assessed, and/or
able to performall the basic elenentary essentials or the work tested
and thus understands at |east sixty percent or able to perform
nore than sixty percent of the work tested.

(I) In tests and assignnments this grade neans that the student has not
successful ly denonstrated a basic understanding of the materi al
assessed to achieve a "C' grade.

(R This grade neans that the student has not achieved a mninumof a "C
grade in the final average calculation of all his tests, etc., or has
enonstrated a lack of serious intention in acquiring a basic under-
standing of the material during the senester.

*NOTE:  TH S MEANS THERE WLL BE NO MAKE- UP TESTS, ETC.

Mss a Test: |If a student msses a test, it is the student's responsi -
biTity To contact the instructor in the first class the student has wth
the instructor after the test, or upon returning to the Coll ege, and nake
arrangenents to take the test. The student, of course, nust have a valid
reason for not witing the test in the first instance. If the student
fails to contact the Instructor within a reasonable tine, the student

may be refused the opportunity to take the test at a later tinme. |If the
student is to wite the test, it will be either a true/fal se or essay type
test, at the discretion of the instructor. The student w Il be advised a
week i n advance which type of test will be adm nistered.
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AMPUNCTUALI TY:

d asses will comence ontinme, that is, precisely on the half hour,
students are expected to be in class beforehand. Anyone not present as
aforesaid will be refused entry. Tardiness causes interruption in the
class process and is therefore discouraged. |If a student foresees
circunstances that may result in being late, the student shoul d di scuss
these situations with the instructor and flexibility can be agreed upon.
If the student is |ate he/she shoul d knock on the door and the professor
will discuss at that tine whether to permt the student to enter.

ATTENDANCE:

Because there is no text for this program nost of the informati on and

expl anations nmay be obtained only by being present in class. Attendance is
therefore crucial. Consequently, attendance is inportant in assessing an

I ndi vidual ' s understandi ng and thus MAY be cal culated 1nto the grade.

SPELLING - GRAWAR

Cor r ect speIIin? and grammar in all test Papers and witten submssions are
essential to effectively communi cate proof of understanding of the subject
content. Any serious frequency of sPeIIing errors, particularly of subject
termnology or of grammar errors will probably reduce the receiver's or
marker's ability to accurately interpret the comunication, and thus shoul d
be avoi ded, and may also therefore justify the lowering of the mark by one
grade or nore, and even possibly the granting of an "I" grade.
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| TEM

EMPLOYMENT STATUTE
LAW ( GENERAL)

EMPLOYMENT STANDARDS
ACT

LECTURE EMPHAS S

Course outline distribution and
tinetable review

British North Arerica Act, Canada
Labour Standards Code, Enpl oynent
Standards Act, Gccupati onal alth
and Safety Act. Smoking in the
VWrkpl ace Act, 1990, Ontario Labour
Rel ati ons Act, and Anendnents, 1993,
Education Act, Retail Businesses
Hol i days Act.

Articles, Panphl et

Jurisdiction of Federal and Provincial
Governnents, sections of the Enpl oy-
ment Standards Act, purpose, genera
provi sions, interpretations, crown,
wai vers, standards, civil renedy,
priority, wage and wage protection,
garni shnent and federal laws that are
simlar.

Articles

TEST



| TEM LECTURE EMPHASI S

Speci fic provisions, records, tine
limts, conti nwtly, hours of wor Kk,

m ni rumwage, public holi days,
overtime pay, vacation, vacation pay,
equity pay and federal laws that are
simlar.

Articles.

Termnation notice for good enpl oyees
I nstances where no notice is required,
severance pay, polygraph tests,
wor ki ng on Sunday |[aw, Retail Businesses
Hol i days Act, the Ontario Wage
Pr otection program 1990; and federal
aws that are simlar.
Articles.

Penal ties under the statute, the
Education Act, Cccupational Health

and Safety Act, general considerations,
Snoking in the Wrkpl ace Act, Sault

Col | ege Policy, the Labour Relations
Act and federal laws that are simlar.

Articles
TEST
7 Canada Act, Canada Human R ghts Act,
ONTAR O HIVAN R GHTS Ontario Hunman R ghts code, phil osophy
Qe behi nd | egi sl ati on, areas and grounds,

covered by each, concept of equal
treatment and federal [aws that are
simlar.

Articles

Application to the topic of enploynent,
recrui tment, advertisenents, application
fornms, interviews, training, transfers,
pronotions, dismssals, benefits,

speci al enpl oynent agenci es and associ -
ations and federal laws that are
simlar.

Articles
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| TEM

10

BUS129

LECTURE

| dentification and anal ysis of the
vari ous grounds of discrimnation and
inparticular, religion, sex, sexual
orientation, handi cap, harassnent,
sexual harassment, age, nental status,
famly status, record of offences,

t he Canada Act, Charter of R ghts and
federal laws that are simlar.
Articles.

Enpl oyer's responsi bilities under
statute law, statutory and civil
penal ties or renedies, linguistic
di scrimnation, exclusions such as
appear ance, politic belief philan-
t hropi ¢ organi zati ons, nepotism
snmoki ng, affirmative action, or

enpl oynent equity, and federal |aws
that are simlar.

Articles

TEST



